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Abstract
Life satisfaction is directly related to positive mental and physical health outcomes. As such, the
promotion of life satisfaction is desirable. To facilitate this process, it is beneficial to identify signifi-
cant predictors of life satisfaction. Although previous research has established that personality is a
reliable predictor of life satisfaction, personality is not easily modifiable. In contrast, perfectionism
can be effectively adapted with appropriate therapy, leading to decreases in mental illness symptomol-
ogy. The present study sought to determine if different aspects of perfectionism predicted life satisfac-
tion beyond the influence of personality. A total of 448 online participants (75% female) completed
questionnaires assessing life satisfaction, perfectionism, and personality. Results of a hierarchical
multiple regression analysis revealed that lower scores on neuroticism (being emotionally stable;
p < 0.001) and higher scores on extraversion (p < 0.001) and conscientiousness (p = 0.003) signifi-
cantly predicted life satisfaction. In addition, one aspect of perfectionism, high standards for others
(p= 0.001), positively predicted life satisfaction beyond the influence of personality. We suggest that
encouraging individuals to hold others to high standards is an effective strategy that may foster shared
goals and achievements, which in turn may improve overall life satisfaction.
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Introduction
Life satisfaction involves a cognitive judgment wherein an individual compares his or her current
life circumstances with an ideal (Diener et al. 1985). The magnitude of the resulting discrepancy
is inversely related to satisfaction with life. That is, a small discrepancy between actual and desired
life circumstances is indicative of higher life satisfaction, whereas a large discrepancy is reflective of
lower life satisfaction. A high level of life satisfaction is a desirable goal in its own right, and many
individuals seek therapy with the aim of enhancing their sense of subjective well-being (Lent
2004; Diener et al. 2017). Individual differences in life satisfaction relate to mental and physical
health outcomes. For instance, high life satisfaction is associated with reduced incidence of mental
illnesses (Fergusson et al. 2015) and chronic health conditions (Siahpush et al. 2008). As such, it
is important to identify factors that contribute to an individual’s life satisfaction so that intervention
can target these factors.
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Personality has been studied extensively in relation to life satisfaction. The default model of personal-
ity is the Five-Factor Model (McCrae and Costa 2013). This model is comprised of five personality
characteristics: neuroticism, extraversion, openness, agreeableness, and conscientiousness. Together,
these factors account for between 18% (Steel et al. 2008) and 32% (Hayes and Joseph 2003) of the
variation in life satisfaction. The strongest relations tend to be with neuroticism, extraversion, and
conscientiousness (e.g., DeNeve and Cooper 1998; Steel et al. 2008). In spite of the predictive value
of personality characteristics, these factors are not readily amenable to change as personality traits
remain relatively stable across the lifespan (Costa and McCrae 1997). To illustrate, results from a
multitude of studies and a comprehensive meta-analysis by Roberts and DelVecchio (2000) indicated
that test–retest correlations for the big five traits from childhood to later adulthood are moderate to
strong in magnitude (Roberts and DelVecchio 2000; Donnellan et al. 2015). Furthermore, the contri-
bution of personality to life satisfaction is considered a trait variance that appears to be stable across
the life span (Lucas and Donnellan 2007; Baird et al. 2010). Thus, researchers have shifted their atten-
tion to explore other factors that contribute to life satisfaction beyond the influence of personality
(Lent 2004). The present study explored perfectionism in this context.

Although definitions of perfectionism vary, core features include setting unreasonably high standards
for oneself and experiencing distressing concern over mistakes (Frost et al. 1990). Some researchers
have characterized these tendencies as a personality disposition (e.g., Zuroff 1994; Fry and Debats
2009); however, other researchers have argued that perfectionism is more complex, encompassing
cognitive and behavioural tendencies as well (Egan et al. 2011). Proponents of this perspective report
that perfectionistic tendencies can be modified through therapy (Egan et al. 2015). This malleability is
seen as evidence that perfectionism is not a stable personality trait (Egan et al. 2015). Furthermore,
empirical research has identified only moderate overlap between perfectionism and the big five per-
sonality traits (e.g., Cruce et al. 2012). Thus, it is possible that perfectionistic tendencies contribute
to life satisfaction beyond the influence of personality.

Traditionally, perfectionism has been conceptualized in terms of its maladaptive and adaptive compo-
nents (e.g., Frost et al. 1993; Cox et al. 2002). As their names imply, maladaptive components
(e.g., concern over mistakes, doubts about actions, self-oriented perfectionism, and socially prescribed
perfectionism) are associated with psychological issues such as depression, anxiety, and hostility
(Frost et al. 1990; Hewitt and Flett 1991; Hill et al. 2004). In contrast, adaptive components
(e.g., organization and personal standards) are generally unrelated to these psychopathologies (Frost
et al. 1990). Furthermore, several studies have examined the relation between perfectionism and life
satisfaction. Unsurprisingly, maladaptive components are negatively correlated with life satisfaction,
whereas adaptive components are positively correlated (Chang et al. 2004; Öngen 2009; Gnilka et al.
2013; Suh et al. 2017).

Suh et al. (2017) examined the relations among personality (neuroticism and conscientiousness), per-
fectionism (adaptive, maladaptive, and nonperfectionists), and well-being. These researchers found
that adaptive perfectionists (those who did not engage in negative self-evaluations and maintained
high standards for themselves), who also had lower scores on neuroticism and higher scores on con-
scientiousness, had higher life satisfaction scores than maladaptive perfectionists and nonperfection-
ists. Importantly, this study demonstrated the adaptive aspects of perfectionism for life satisfaction;
however, it only focused on two personality traits, neglecting the influences of extraversion, agreeable-
ness, and openness. Moreover, these authors did not tease apart the effects of personality from perfec-
tionism. The present study investigated the unique influences of personality and perfectionism on life
satisfaction, with a particular emphasis on the independent contribution of perfectionism.

According to previous literature, demographic characteristics are related to personality and perfec-
tionism. For instance, females reliably score higher than males on the personality factors of
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neuroticism and agreeableness (Benet-Martínez and John 1998). Furthermore, scores on perfectionis-
tic dimensions tend to decline with age (Landa and Bybee 2007). Thus, the present study controlled
for the effects of demographic factors that could affect the relations among personality, perfectionism,
and life satisfaction.

It is important to identify the unique contribution of perfectionism to life satisfaction, because numer-
ous studies have shown that using evidence-based treatment to target dimensions of maladaptive per-
fectionism can produce lasting reductions in perfectionistic tendencies and, consequently, decreases
in mental illness symptomology. In particular, a recent meta-analysis (Lloyd et al. 2015) showed that
interventions designed to reduce maladaptive perfectionistic tendencies produced decreases in anxi-
ety, depression, eating disorders, and obsessive-compulsive symptomology. Handley et al. (2015) also
reported decreases in psychopathologies following group cognitive behavioural therapy for perfec-
tionism. Furthermore, these researchers reported increases in quality of life and self-esteem as a result
of the perfectionism intervention.

The present study took a nuanced approach to examine the relations among the perfectionistic
dimensions and satisfaction with life, as previous researchers tended to focus on the higher order fac-
tors of perfectionism (i.e., adaptive and maladaptive; Chang et al. 2004; Öngen 2009; Gnilka et al.
2013). In particular, we were interested in determining which specific characteristics of perfectionism
added unique variance in the prediction of life satisfaction beyond the influence of personality. Based
on previous research (e.g., DeNeve and Cooper 1998; Steel et al. 2008), we hypothesized that lower
neuroticism and higher extraversion and conscientiousness scores would contribute to life satisfac-
tion; however, we did not have specific predictions regarding the perfectionism subscales, as these
have not been examined previously in relation to life satisfaction.

Materials and methods

Participants
In total, 448 adults participated in an online survey. The mean age of the sample was 28.77 years
(SD = 10.42), and participants ranged in age from 19 to 65 years. The sample was predominantly
female (75%) and Caucasian (86%).

Measures
Participants completed a series of questionnaires assessing demographic information, satisfaction
with life, personality, and perfectionism. The demographics form was presented first, followed by
the remaining questionnaires in random order. Information regarding the descriptive statistics and
internal reliabilities for each scale can be found in Table 1.

Demographics questionnaire
Participants completed a brief demographics form assessing age and gender.

Satisfaction with life scale (SWLS)
The SWLS is a widely used measure of life satisfaction (Diener et al. 1985; Pavot and Diener 2008). Its
popularity among researchers is likely due to its excellent psychometric properties and brevity.
Specifically, Diener et al. (1985) found that the scale had very good internal reliability (α = 0.87),
was stable for a two-month period (r= 0.82), and was correlated in the expected directions with other
measures of well-being and distress. Since the development of this scale, other studies have confirmed
its psychometric properties (see Pavot and Diener (2008) for a review). The scale asks participants to
rate their level of agreement with five statements (e.g., “I am satisfied with my life”) on a seven-point
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Likert scale (1 = strongly disagree to 7= strongly agree). These items were averaged to produce a total
life satisfaction score between 1 and 7.

Big five inventory (BFI)
The BFI measures five factors of personality: neuroticism (e.g., “ : : :gets nervous easily”), extraversion
(e.g., “ : : :is outgoing, sociable”), openness (e.g., “ : : :is curious about many different things”),
agreeableness (e.g., “ : : :is considerate and kind to almost everyone”), and conscientiousness
(e.g., “ : : :makes plans and follows through with them”) (John and Srivastava 1999). Participants were
presented with the following statement: “I see myself as someone who : : : ” followed by a list
of descriptions. They were asked to indicate their agreement on a five-point Likert scale where
1= strongly disagree and 5= strongly agree. For example, agreement with the statement “I see myself
as someone who: : : is outgoing, sociable” is indicative of an extraverted personality. The items were
averaged to produce total scores for each subscale, ranging between 1 and 5. This scale was chosen
as our measure of personality because of its balance between length and psychometric properties.
The BFI contains only 44 items but is strongly related to longer measures of personality, most notably
the revised NEO personality inventory (NEO-PI-R) (240 items; John et al. 2008). Furthermore, the
scale has good internal reliability (α= 0.79–0.87) and test–retest reliability over a three-month period
(r= 0.80–0.90; John et al. 2008).

Perfectionism inventory (PI)
The PI is a comprehensive measure of perfectionism (Hill et al. 2004). This inventory contains
59 items measured on a five-point Likert scale, where 1 = strongly disagree and 5 = strongly agree.
A total score can be computed, as well as eight subscale scores consisting of concern over mistakes

Table 1. Descriptive statistics and internal reliabilities of life satisfaction, personality, and perfectionism.

Measure Possible range Mean Standard deviation Internal reliability

Life satisfaction 1–7 4.6 1.51 0.91

Personality

Neuroticism 1–5 3.2 0.85 0.86

Extraversion 1–5 3.0 0.87 0.87

Openness 1–5 3.5 0.57 0.71

Agreeableness 1–5 3.8 0.58 0.73

Conscientiousness 1–5 3.7 0.63 0.78

Perfectionism

Concern over mistakes 1–5 3.2 0.97 0.91

High standards for others 1–5 3.2 0.86 0.87

Need for approval 1–5 3.6 0.90 0.89

Organization 1–5 3.5 0.87 0.89

Parental pressure 1–5 3.1 1.18 0.94

Planfulness 1–5 3.9 0.73 0.88

Striving for excellence 1–5 3.4 0.89 0.88

Rumination 1–5 3.5 0.91 0.87

Note: N = 432–444 due to missing data where participants chose not to respond.
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(e.g., “I overreact to making mistakes”), high standards for others (e.g., “I am frequently aggravated by
the lazy or sloppy work of others”), need for approval (e.g., “I am over-sensitive to the comments of
others”), organization (e.g., “I am well-organized”), perceived parental pressure (e.g., “I have always
felt pressure from my parent(s) to be the best”), planfulness (e.g., “I find myself planning many deci-
sions”), rumination (e.g., “I spend a lot of time worrying about things I’ve done, or things I need to
do”), and striving for excellence (e.g., “My work needs to be perfect in order for me to be satisfied”).
The items of this scale were averaged to produce total scores on each of the eight subscales, ranging
between 1 and 5. This scale was chosen over other scales because of its excellent psychometric proper-
ties and its relation to psychological outcome measures. Specifically, Hill et al. (2004) found that the
eight subscales had very good internal reliability (α = 0.83–0.91) and test–retest reliability over a
3- to 6-week period (r= 0.71–0.91). Furthermore, the subscales of the PI were found to add unique
variance in the prediction of 10 psychological outcomes (i.e., fear of negative evaluation, global
severity index, depression, obsessive-compulsive symptomology, anxiety, interpersonal sensitivity,
hostility, phobic anxiety, paranoid ideation, and psychoticism) over and above that contributed by
commonly used scales (Hill et al. 2004).

Procedure
Online participants were recruited through announcements on our university’s web portal, on social
media, and on relevant discussion boards. Interested individuals were directed to Qualtrics, an online
survey platform, to complete the consent form and questionnaire package. The survey took approxi-
mately 20–30 min to complete. In exchange for their participation, participants could be entered into
a draw for a $50 Amazon gift card. Following completion of the study, participants emailed the pri-
mary researchers if they were interested in being entered in the draw for the gift card and if they
wanted to receive feedback on the results of the study. All measures and procedures were approved
by the University of New Brunswick’s Research Ethics Board prior to the beginning of the study.

Results

Gender differences
Independent samples t-tests were conducted to assess gender differences on the study variables.
Levene’s test of homogeneity of variance indicated unequal variances in only two cases (conscien-
tiousness and need for approval); however, the conclusions based on equal and unequal variances
were identical. Several gender differences were identified in the present study (see Table 2).
Specifically, females scored higher than males on the personality factors of neuroticism, extraversion,
and conscientiousness as well as the perfectionism subscales of need for approval, organization, and
rumination. There were no statistically significant gender differences on any of the other study varia-
bles, including life satisfaction.

Age differences
Age was correlated with several of the study variables. Younger individuals scored higher on neuroti-
cism (r=−0.19, p< 0.001) and lower on conscientiousness (r= 0.14, p= 0.004). Furthermore, younger
participants scored higher on the perfectionism subscales of concern over mistakes (r =−0.13,
p = 0.009), need for approval (r =−0.12, p = 0.018), perceived parental pressure (r =−0.15,
p= 0.002), striving for excellence (r=−0.10, p= 0.035), and rumination(r=−0.13, p= 0.008).

Bivariate correlations
Correlations among life satisfaction, personality, and perfectionism are presented in Table 3. The per-
fectionism subscales of concern over mistakes, need for approval, perceived parental pressure, and
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rumination were negatively correlated with life satisfaction. In contrast, organization was positively
correlated with life satisfaction. Perfectionism subscales were also significantly related to personality,
most notably with neuroticism, extraversion, and conscientiousness. Furthermore, personality factors

Table 2. Gender differences.

Males (N= 109) Females (N= 337)

Measure Mean SD Mean SD t test p Effect size (d)

Life satisfaction 4.49 1.36 4.67 1.55 1.06 0.289 0.12

Personality

Neuroticism 2.90 0.99 3.29 0.82 3.99 <0.001 0.43

Extraversion 2.84 0.86 3.08 0.87 2.49 0.013 0.28

Openness 3.56 0.59 3.50 0.56 0.88 0.378 0.10

Agreeableness 3.81 0.51 3.83 0.59 0.30 0.767 0.04

Conscientiousness 3.51 0.69 3.75 0.60 3.32 0.002 0.37

Perfectionism

Concern over mistakes 3.07 1.01 3.23 0.96 1.52 0.128 0.16

High standards for others 3.25 0.94 3.18 0.84 0.70 0.486 0.08

Need for approval 3.36 1.02 3.67 0.85 2.89 0.004 0.33

Organization 3.31 0.90 3.57 0.84 2.67 0.008 0.30

Parental pressure 2.95 1.13 3.14 1.19 1.44 0.151 0.16

Planfulness 3.80 0.74 3.89 0.72 1.13 0.258 0.12

Striving for excellence 3.35 0.89 3.46 0.89 1.18 0.239 0.12

Rumination 3.30 0.92 3.59 0.90 2.82 0.005 0.32

Note: Gender was coded 0=male and 1= female; two participants recorded their gender as other than male or female and are not included in
these analyses. Results in bold are significant at the p< 0.05 level. SD, standard deviation.

Table 3. Correlations among perfectionism dimensions, personality, and life satisfaction.

Life
satisfaction

Concern
over

mistakes

High
standards
for others

Need for
approval Organization

Parental
pressure Planfulness Rumination

Striving for
excellence

Life satisfaction 1 −0.36c 0.08 −0.35c 0.10a −0.10a 0.05 −0.37c −0.08

Neuroticism −0.45c 0.60c 0.09 0.62c −0.07 0.22c 0.18c 0.63c 0.29c

Extraversion 0.39c −0.32c 0.12a −0.38c 0.14b −0.05 −0.18c −0.29c −0.03

Openness 0.10a −0.07 0.07 −0.12a −0.03 0.08 0.01 −0.04 0.07

Agreeableness 0.21c −0.16c −0.36c −0.03 0.07 −0.07 −0.01 −0.15b −0.08

Conscientiousness 0.30c −0.12a 0.18c −0.18c 0.58c 0.08 0.29c −0.07 0.34c

Note: N = 432–444.
ap< 0.05.
bp< 0.01.
cp< 0.001.
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were correlated with life satisfaction; lower scores on neuroticism and higher scores on extraversion,
openness, agreeableness, and conscientiousness were associated with greater life satisfaction.

Hierarchical multiple regression
A hierarchical multiple regression analysis was conducted to determine if the perfectionism subscales
predicted life satisfaction above and beyond the influence of personality. Given the significant gender
and age differences, these variables were entered on the first step to control for their effects (gender
was dummy coded such that 0 =males and 1 = females). The personality factors of neuroticism,
extraversion, openness, agreeableness, and conscientiousness were entered in the second step.
Finally, the eight perfectionism subscales were added in the third step. This model met the required
assumptions for a multiple regression analysis. Specifically, the assumptions of linearity, homoscedas-
ticity, and normality were met. Furthermore, tolerance and variance inflation factor (VIF) values were
within acceptable limits.

The overall model was statistically significant, predicting 35% of the variance in life satisfaction
(F[15, 400] = 14.1, multiple R = 0.59, adjusted R2 = 0.32, p < 0.001). In the first step, age and gender
did not significantly predict life satisfaction (F[2, 413]= 0.20, p> 0.05). In contrast, the addition of per-
sonality factors in the second step was statistically significant and contributed 31% of the total vari-
ance (Finc[5, 408] = 36.7, p < 0.001). Low neuroticism (p < 0.001), high extraversion (p < 0.001), and
high conscientiousness (p= 0.003) were the unique predictors at this step (see Table 4). Finally, when
the perfectionism subscales were added in the third step, they contributed unique variance to the
model (R2

change = 0.04, Finc[8, 400] = 2.64, p = 0.008). Specifically, having high standards for others
(p= 0.001) was predictive of high life satisfaction.

Discussion
The purpose of the present study was to assess the relations among personality, perfectionism,
and life satisfaction. At the bivariate level, we identified several significant correlations among
these constructs. Neuroticism was positively correlated with most subscales of perfectionism. Given
that anxiety is a component of neuroticism (McCrae and Costa 2010), it makes intuitive sense that
individuals high on this trait would endorse perfectionistic qualities, even though they are not adap-
tive. Conscientiousness was also correlated with several perfectionism subscales. Conscientious indi-
viduals are organized and pay attention to details (McCrae and Costa 2010). Thus, it is not
surprising that this trait was positively correlated with having high standards for others, organization,
planfulness, and striving for excellence. In contrast, these individuals are less concerned about making
mistakes and have a lower need for approval from others. It seems then, that being conscientious is
associated with more adaptive and less maladaptive aspects of perfectionism.

Extraversion and agreeableness were related to various perfectionistic tendencies, whereas openness
was generally unrelated to perfectionism. The magnitude of these correlations suggests that although
perfectionism and the factors of personality are related constructs, they are also distinct and have the
potential to contribute uniquely in models predicting life satisfaction. Furthermore, the pattern of
results was comparable with that obtained in previous research (Cruce et al. 2012). This result is par-
ticularly remarkable given the differences in samples and measures. Specifically, Cruce et al. (2012)
recruited from a population of undergraduate students at a private, religiously affiliated university,
whereas the participants for the current study were drawn from an online sample of community
adults including, but not limited to, university students. Furthermore, Cruce et al. (2012) utilized
the NEO-PI-R and the present study used the more concise BFI to measure personality. Thus, the
relations among personality factors and perfectionism subscales appear to be robust to differences
in study characteristics.
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Both personality and perfectionism were related to life satisfaction in the expected directions.
Specifically, we found that the personality factors of low neuroticism (i.e., being emotionally stable)
and high extraversion, openness, agreeableness, and conscientiousness were related to greater life sat-
isfaction. These results are consistent with the meta-analytic findings of DeNeve and Cooper (1998)
and Steel et al. (2008; with the exception of openness, which was not significantly correlated).

In previous research (Chang et al. 2004; Öngen 2009; Gnilka et al. 2013), maladaptive qualities of per-
fectionism tended to be negatively correlated with life satisfaction, whereas adaptive components were
positively correlated. In the present study, perfectionism subscales were generally negatively corre-
lated with life satisfaction. Interestingly, the negative correlations tended to be on the perfectionism
subscales that are self-evaluative and can be interpreted as maladaptive. Indeed, Hill et al. (2004)
found that these subscales of perfectionism are related to somatic complaints, depression, obsessive-
compulsive symptomology, anxiety, interpersonal sensitivity, hostility, paranoia, and psychoticism.
This pattern is consistent with the theoretical notion that perfectionism is maladaptive and is associ-
ated with mental illnesses, such as depression, anxiety, eating disorders, and obsessive-compulsive
disorder (e.g., Sassaroli et al. 2008; Egan et al. 2011; Martinelli et al. 2014).

Table 4. Results of hierarchical multiple regression predicting life satisfaction.

95% CI

B SE (B) β t LB UB ΔR2

Step one 0.00

Age −0.00 0.01 −0.01 0.63 −0.02 0.01

Gender 0.11 0.17 0.03 −0.10 −0.23 0.45

Step two 0.31c

Neuroticism −0.65 0.09 −0.36c −7.32 −0.82 −0.47

Extraversion 0.38 0.08 0.22c 4.86 0.22 0.53

Openness −0.10 0.11 −0.00 −0.10 −0.23 0.21

Agreeableness 0.19 0.11 0.07 1.70 −0.03 0.42

Conscientiousness 0.32 0.11 0.13b 2.95 0.11 0.54

Step three 0.04b

Concern over mistakes −0.18 0.13 −0.11 −1.34 −0.44 0.09

High standards for others 0.30 0.09 0.17c 3.38 0.12 0.47

Need for approval 0.13 0.13 0.09 0.98 −0.13 0.38

Organization −0.13 0.09 −0.07 −1.38 −0.31 0.06

Parental pressure −0.02 0.06 −0.01 −0.31 −0.13 0.10

Planfulness 0.09 0.11 0.04 0.86 −0.12 0.30

Striving for excellence 0.02 0.11 0.01 0.15 −0.20 0.23

Rumination −0.25 0.14 −0.15 −1.76 −0.52 0.03

Note: N = 416. B, unstandardized coefficient; LB, lower bound; UB, upper bound.
ap< 0.05.
bp< 0.01.
cp< 0.001.
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In contrast, organization was modestly positively correlated with life satisfaction in the present study.
However, in the hierarchical multiple regression analysis, it did not reach statistical significance. This
lack of a statistically significant effect is likely due to shared variance with conscientiousness, since
these two variables were highly correlated. Organization has long been considered an important com-
ponent of perfectionism and is included as a subscale in a number of perfectionism measures. During
the development of the Frost Multidimensional Perfectionism Scale, Frost et al. (1990) found that
organization was unrelated to mental health pathologies, leading it to be considered an adaptive per-
fectionism dimension in the subsequent literature (e.g., Frost et al. 1993). In contrast, when establish-
ing the properties of the PI used in the current study, Hill et al. (2004) reported that organization was
positively correlated with mental illness symptomology, although the magnitude of the relations were
smaller than those reported for other perfectionism subscales. Nevertheless, the results of our study
suggest that organization does not contribute to life satisfaction beyond the effects of
conscientiousness.

A hierarchical multiple regression was conducted to organize the above results into one theoretically
driven model. In this analysis, we found that low neuroticism (i.e., being emotionally stable), as well as
high extraversion and conscientiousness predicted 31% of the variance in life satisfaction. Previous
studies have estimated that between 18% (Steel et al. 2008) and 32% (Hayes and Joseph 2003) of the
variance in life satisfaction is accounted for by personality. Thus, our study replicated previous studies
using an online sample.

Consistent with previous literature (e.g., DeNeve and Cooper 1998; Hayes and Joseph 2003; Steel et al.
2008), we found that low neuroticism was the strongest personality predictor of life satisfaction. This
result is unsurprising given that the neuroticism encompasses traits such as depression, anxiety, angry
hostility, and self-conscientiousness (McCrae and Costa 2010). Furthermore, high levels of neuroti-
cism are associated with negative outcomes such as romantic relationship dissatisfaction and conflict
(Karney and Bradbury 1995) and decreased job satisfaction (Judge et al. 2002).

Our research also replicated the findings of others (e.g., DeNeve and Cooper 1998; Schimmack et al.
2004; Steel et al. 2008) in that higher scores on extraversion predicted life satisfaction. High levels of
extraversion reflect an individual who is friendly, upbeat, and enthusiastic (McCrae and Costa
2010). These tendencies may lead to positive interactions with others, which could contribute to
greater life satisfaction (Schimmack et al. 2004). Indeed, extraversion is associated with a host of
positive interpersonal outcomes such as satisfaction with romantic and friend relationships
(Tov et al. 2016).

Finally, in terms of personality, conscientiousness positively predicted life satisfaction; this result
is consistent with previous research (e.g., DeNeve and Cooper 1998; Hayes and Joseph 2003; Steel
et al. 2008). Highly conscientious individuals are motivated to achieve goals, and this motivation
manifests itself in traits such as orderliness, self-discipline, and deliberation (McCrae and Costa
2010). Although these characteristics are typically associated with outcomes such as occupational
(Barrick et al. 2001) and academic performance (Paunonen 2003), conscientious individuals also
report high levels of dating relationship satisfaction (Watson et al. 2000) and friendship quality
(Demir and Weitekamp 2007). Given the role that personality plays in these domains of functioning,
the finding that emotional stability (i.e., low neuroticism), extraversion, and conscientiousness predict
life satisfaction is consistent with previous research.

In terms of perfectionism, only the subscale high standards for others predicted life satisfaction
beyond the influence of personality. This result was surprising for several reasons: (i) high standards
for others was not correlated with life satisfaction at the bivariate level, (ii) several other perfectionism
subscales were moderately correlated with life satisfaction, and (iii) during the development of the PI,
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Hill et al. (2004) found that high standards for others correlated with mental illness symptomology.
The first two points can be explained by considering the relations between the perfectionism subscales
and neuroticism. The subscales that were moderately correlated with life satisfaction (i.e., concern
over mistakes, need for approval, and rumination) were also strongly correlated with neuroticism,
whereas high standards for others was unrelated to neuroticism. Thus, it is possible that once neuroti-
cism was controlled for, the effects of other perfectionism subscales were attenuated in the model, and
high standards for others was free to exert its unique influence. Although perfectionism accounted for
a small proportion of variance, this result speaks to the importance of controlling for personality
when investigating the correlates of life satisfaction given that personality traits can contribute a large
proportion of the variance to life satisfaction and may share variance with other factors. Nevertheless,
once personality was in the model, there was still a small but significant proportion of variance
accounted for by including high standards for others.

The third point may be related to the nature of life satisfaction. As noted previously, life satisfaction is
a cognitive judgement based on overall life circumstances (Diener et al. 1985; Pavot and Diener 2008).
The items of the satisfaction with life scale are purposefully ambiguous, allowing respondents to select
and weigh the aspects of their lives that are personally salient and meaningful (Diener et al. 1985).
Individuals with high scores on high standards for others are perfectionists themselves and expect
others to live up to their standards (Hill et al. 2004). As perfectionists, these individuals are likely to
emphasize personal achievements (e.g., scholastic, occupational, or sporting) and successes when
evaluating their life conditions. Having high standards for others (e.g., coworkers and teammates)
may enable them to achieve goals thereby increasing their satisfaction with life. For instance, a super-
visor who has high expectations for his/her employees may incite his/her employees to perform
well and, consequently, have a successful department. As a result, the supervisor may receive positive
feedback from his/her superiors, bonuses, or promotions. When the supervisor evaluates his/her life
conditions, he/she may heavily weigh occupational success and perceive overall life conditions as
highly satisfactory. Furthermore, we speculate that individuals high on this dimension may surround
themselves with like-minded individuals who also maintain high standards (e.g., friends and spouses).
These shared high standards may contribute to less frustrated expectations, which in turn may lead to
more positive interactions and life satisfaction.

Implications
Our study demonstrated that there are adaptive aspects of perfectionism, such as having high stan-
dards for others. Cognitive behaviour therapy tends to focus on reducing maladaptive perfectionism
dimensions at the expense of promoting adaptive perfectionism tendencies. The results of the current
study suggest that encouraging individuals to maintain high standards for themselves and others may
improve satisfaction with life irrespective of personality traits. This strategy is appropriate for individ-
uals without mental illness who want to add meaningfulness and satisfaction to their lives. In contrast,
for individuals with a mental illness (e.g., depression or anxiety), reduction of maladaptive perfection-
ism dimensions is an evidence-based treatment that has shown to be effective in reducing the symp-
toms of these illnesses (Handley et al. 2015; Lloyd et al. 2015). Thus, our results have implications
for the broader population of typical community dwellers, whereas previous research has tended to
focus on a narrow band of individuals with mental illness. Subjective well-being encompasses more
than the absence of mental illness (Seligman and Csikszentmihalyi 2000), and personality traits and
having high standards for others contributes to life satisfaction.

Strengths and limitations of the current study
We selected a relatively underused measure of perfectionism. This scale was reliable and enabled us to
assess a full range of perfectionism subscales. In fact, the only perfectionism dimension that
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contributed to the prediction of life satisfaction beyond the influence of personality was one that was
unique to this scale.

The current study used online recruitment to obtain a community-based sample as opposed to an
undergraduate or clinical sample. We consider this approach to be a strength of the present study;
however, despite our best efforts, the majority of our participants were young adult, Caucasian
females, which limits the generalizability of our findings.

Finally, the cross-sectional nature of the study is a limitation. It is possible that having high standards
for others is advantageous over a short time period (e.g., when up for a promotion or during sports
playoffs), but that constantly demanding too much from others can endanger relationships in the long
run. The resulting alienation from others could contribute to the relation between high standards for
others and mental illness symptomology as documented by Hill et al. (2004).

Future directions
Future research should explore the relation between perfectionism subscales and life satisfaction in
a longitudinal design with an emphasis on potential mediators. Based on the results of the current
study, we speculated that having high standards for others would contribute to the achievement
of personal goals and that the successful fulfillment of these goals would contribute life satisfaction;
however, further empirical research is needed to establish this relation. Given the interpersonal
nature of the high standards for others subscale, it would be pertinent to examine the relations
between this dimension and relationship quality and the resulting impact on life satisfaction.
Finally, from a developmental perspective, various age groups (i.e., younger, middle, and older
adults) should be examined to determine whether there are differences in the relations among these
variables across the life span.

Conclusions
Overall, the results of the study suggest that there are relations among perfectionism and life satisfac-
tion; however, only high standards for others predicts satisfaction with life beyond the influence of
personality. This perfectionism dimension may be targeted to improve satisfaction with life among
individuals who do not have a mental illness diagnosis.
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